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Creating Job Opportunities for SEN Youth. Invigorating the Workplace
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Concern on SEN Youth

B ERESEN? What is SEN?

FIAHERE (Special Educational Needs ) F{EEE LBRINE - MELFZEHIH
BXEAL  Ma3 BT ARER

Special Educational Needs (SEN) refer to difficulties in learning that require additional support and
specialised educational resources. It can be categorised into nine types’:
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Specific Learning Attention Deficit/ Autism Spectrum

Difficulties (SpLD) Hyperactivity Disorder Disorder (ASD)
(AD/HD)
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Hearing Impairment @ Visual Impairment (V1) Intellectual
(HI) P Disability (ID)
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ysical Disability peech and Language
(PD) Impairment (SLI) Mental lliness (Ml)

SENBFAORE LA
Steady increase in SEN youth population®

REEEERERHERREBEARFEL
7t EETMERENSEN - BRAEER 64,220
SRR FAEREE LEE - DEHHR 2093/24
FME - RPREBEINMERS - GEIHS
EEANEBHT -

The number of SEN students in public sector ordinary 60,960
schools is rising. It is expected that the employment 2022/23
needs will be increasing. Youth with SEN or
disabilities still face difficulties in employment despite

their qualifications®. They should be provided with
employment support to better utilise their potential.

58,890

2021/
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The Hong Kong Federation of Youth Groups Youth IDEAS. (2018). Enhancing Career Opportunities for Higher Educated Youth with SEN or Disabilities. Hong
Kong: The Hong Kong Federation of Youth Groups.



SEEEIEHSENTE?
Why should we hire SEN youth?

TES5E NS - SENEFNE—ERET S ERNAT - @EEMPIRVEEDBFIARE - B
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SEN youth remain an untapped pool of talent and skills in the workforce. In spite of the spectrum of SEN
abilities, the hiring of these young people enables not only their own development, but also reduces
public prejudices, builds an inclusive work environment, encourages empathy and can enhance an
employer’s credibility.

EEXIERSENTFILE
Voices from employers hiring SEN youth
RESENEEREHTEEMMNTIIE - MERTE | appreciate that SEN youth can handle repetitive

M o BHISTRE TESIESES » Mt —i3EtaE tasks and show high stability. When assigned work

e or given instructions, they typically complete them
= = SEEST
SERk - EEMEIREMR ° successfully, often achieving satisfactory results.
Pauline Kwok

Coffee Project Limited X1
Manager, Coffee Project Limited

EEEIRIRER - tfeespkiEET B4 - =B When faced with problems, they can think outside

¥ BHEYIE O TEREER - the box, respond flexibly, and suggest practical and
feasible solutions.
Wing Lee

REZBEmRaaA

Sales & Marketing Director, Tankyu Distillery

EEEFREEENENEE - FRERNSERER - CERIR !

The Hong Kong Federation of Youth Groups Youth Employment Network, serves as a bridge between
businesses and youth, is here to assist you, by

ASEF/HR Fll q '
@R " AT, BuRRER BliEENERIRIR
Addressing the Building a positive Creating a favourable
"Talent Drought" corporate image business environment
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Career Link: Inclusive Workplace Programme

SSENBFRIEME - BASZFEFAFHAN
Creating Job Opportunities for SEN Youth.

Invigorating the Workplace

(Iﬂfiﬁﬁ. Job Perspective A

® RMIRLHERMTTRAE  TEIERS @ ETRIR
Al MREBERBEGE—HESFTENMELR
We will have professional social workers visit the corporate work

space to understand the job content and working environment, and
devise a customised plan, unique to a potential hire.

© REFEITIRAHERE - AIRHRBISIRE

Training will be provided to working peers to facilitate an inclusive
working environment.
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/Iﬂfﬂﬂ Job Matching )
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The Programme will screen and train suitable candidates based on their
characteristics and job content. Compliance with Hong Kong Employment
Ordinance is needed if the empolyer decides to employ the candidate.

o / -

MBEFE - S mEERPBHINTEIR -

If needed, we can assist employers in applying for external resources.
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Recruit SEN talents for potential E'git%
employers Corporates in need of hiring staff and
> EITHEIEISES interested in establishing an inclusive
- ek workplace

Establish an inclusive workplace
environment

: " &t B X EiRZERISENSRR!
RARF%E45& Service characteristics Main SEN categories covered

FEBEE - HIMAT - B L)) ssweme SpLD
XERE - EHSHERL LTIV L .

t77 B B 07 AR A AD/HD
From engaging empl rs, training SEN &

yoﬁth,iogmgatcghiig Eaﬁaﬁis Santd follogw-up, %(’9 B RAERS = ASD

our professional social workers provide =impmm g |

one-stop support

4 B )
£ XX #E On-the-job Support

SERINZER » FEIESHERMTRHE12E/ER
RIRE - 8145 -

The Programme will provide 12-month follow-up support by
professional social workers during employment, which can include
the following:

o ABRIHEEBEEHSE MTERESFNEREER
EEEE

Liaise with the direct supervisor to introduce the background,
characteristics and specific considerations of the employed
youth before and during the employment period

© ER{EERIGHA - IR QTR
Regular contact and on-site visits
® RREEFRHARREN

Provide follow-up career consultations to the employee

- J
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The Hong Kong Federation of Youth Groups
Youth Employment Network:

Your Youth Talent Acquisition Consultant

E2003FEEFMFRBRFETBHITEER — =
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Since 2003, we have pioneered career planning in Hong
Kong. We annually serve nearly 200 primary and
secondary schools to enhance students' employability.
Moreover, we engage with over 100 corporates each
year to create job opportunities for young people.

SENEFMFREHFEXR
Expert in SEN Employment

2013F R

SENB i >'" £F wnun
SEN youth services years of experience
were initiated in 2013

AR5z
Supﬁos:ted nearly 1 4001-.‘ SEN

SEN youth

REGBE >'|30
Reached over Schools
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S EERENRENED  SEN R E—EEE |

Over the past years, we have supported over 1,000 SEN youth through “Project
Bridge” and “Project Taste”, helping them understand their work abilities, plan their career
development, and transit smoothly into the workplace after graduation. They have different

talents, and all they need is an opportunity |

THitS . B "HiTaste, 518
“Project Bridge” & ‘“Project Taste”

BEMFREE2013FEHIT "1 & "iTaste, 518l - RSENEE

REHRERERFERR - HEESINEERBIFHEF IR

Since 2013, “Project Bridge” and “Project Taste” have been providing career
planning support for secondary school students and school leavers with SEN.
Activities include career explorations and career skills training with social
workers following up.

SENBFILE

Testimonials

Michael (m1)

"BiTaste, WIFIEANE » SHE
REETHAE > BRECHET -

Andrew (SpLD, AD/HD, SLlI)

The job exposure activities in “Project
Taste” helped me clarify my direction,
allowing me to think of what my own
unique contributions might be.

BB ERIEIAR P ESRS - B
BRIRENTFREE T RIFER -

| learnt a great deal about a barista in
pre-employment training. This provided me
with a solid foundation for my current job.
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EEEEHEETEMERLE (Youth Employment Network, YEN)
FR2003F X3z » M AHEBAEMY - TREXRMHEHMIFBEHES
£ BEHEHS)FEREBES TEERNEREBE &
INE - P - REBEARESE - GRAERSFRHEZENEER
ElfRTE - BMFRIEMRERS - YENEERESRNEETEFXIE -
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Established in 2003, The Hong Kong Federation of Youth Groups Youth
Employment Network (YEN) is dedicated to collaborating with
government departments, businesses, and other non-governmental
organisations. YEN plays an active role as a bridge helping young
people transition from school to work. We provide comprehensive
career planning services for students, ranging from primary school
students to tertiary students, job seekers, and working youth. We also
support slashers and promote financial education and inclusive
employment to help young people explore their future.

ZFSENE T AMERNMMBEERRE -

Support SEN youth. Grow your companies by helping young people grow!

K483 (P Contact us

Q 3113 7999 (JHERR%4 )

yen@hkfyg.org.hk

f HKFYGYEN

HKFYG_YEN yen.hkfyg.org.hk
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